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TO: Prospective Respondents
SUBJECT: Addendum No. 2
PROJECT NAME: Natural Areas Restoration

JJCPROJECT NO.:  B20046

This Addendum forms a part of the Bidding and Contract Documents and modifies the original bidding
document as posted on the JJC website. Acknowledge receipt of this in the designated section of the bid
form. FAILURE TO DO SO MAY SUBJECT BIDDER TO DISQUALIFICATION.

The purpose of this addendum is to add in the Prevailing Wage Rate requirements and provide a pre-
bid agenda.

1. Prevailing Wage Rate requirements are attached to this addendum.
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PREVAILING WAGE RATE:

The successful bidder must pay not less than the prevailing hourly wage rate determined by the
lllinois Department of Labor for the county where the contract is executed and the craft or type of worker needed to
execute the contract. See the prevailing wage scale attached.

If, during the course of work under this contract, the Department of Labor revises the prevailing rate hourly wages to be paid
under this contract for any trade or occupation, Owner, will notify Contractor and each Subcontractor of the changes in the
prevailing rate of hourly wages. Contractor shall have the sole responsibility and duty to ensure that the revised prevailing rate
of hourly wages is paid by contractor and all Subcontractors to each worker to whom a revised rate is applicable. Revisions to
the prevailing wage as set forth above shall not result in an increase in the Contract Sum.

In compliance with the Office of the Attorney General the following is also required of all bidders: Payment of Prevailing

Wage:
e The Act requires that all laborers, workers and mechanics employed by or on behalf of a public
body in the construction of public works be paid the general prevailing rate of hourly wages
(including allotments for training and approved apprenticeship programs, health and welfare,
insurance, vacation and pension benefits) for work of a similar character in the locality in which
the work is performed. See 820 ILCS 103/3. The Act contains all relevant definitions, including

VN

those for the terms “public body”, “public works” and “general
prevailing rate of hourly wages”, which will assist you in the understanding its requirements
and your responsibilities. See 820 ILCS 130/2.

e The lllinois Department of Labor publishes the current prevailing wage rate. See_
http://www.state.il.us/agency/idol/rates/rates.htm. The rate is revised regularly and such
revision takes effect immediately.

Specifications and Contractual Language:

e Public bodies mustinsert a provision or stipulation requiring the payment of the prevailing wage
rate into every public works resolution or ordinance, call for bids, project specification and
contract. See 820 ILCS 130/4(a).

e Contractors and subcontractors must insert a provision or stipulation regarding the payment of the
prevailing wage rate into every public works project and bid specification, subcontr act, and
contractor’s bond. See 820 ILCS 130/4(b), (c).

e Contractors or construction managers who have been awarded public works contracts must post
the relevant prevailing wage rate(s) at a location on the project site that is easily accessible by
workers. See 820 ILCS 130/4(f).

Record-Keeping Responsibilities:

e All contractors and subcontractors must create and keep for at least three years, records of all
laborers, mechanics, and other workers employed by them on a public works project. See 820 ILCS
130/5(a) (1).

e These records mustinclude each worker’s name, address, telephone number (if available), social
security number, classification(s), hourly wages paid in each pay period, number of hours worked
each day, and the starting and ending times of each work day. Each contractor and subcontractor is
required to make these records available for inspection by the public body’s agents or lllinois
Department of Labor officials at a reasonable time and place upon seven business days notice. See
820 ILCS 130/5(a) (1), (b).


http://www.state.il.us/agency/idol/rates/rates.htm
http://www.state.il.us/agency/idol/rates/rates.htm
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Certified Payroll Records:

Failure to comply
[}

A contractor or subcontractor participating in a public works project must also submit a Certified
Payroll the public body every month. This Certified Payroll must consist of a complete copy of the
records required to be kept under Section 5(a)(1) of the Act, discussed above (with the exception
of daily work starting and ending times). See 820 ILCS 130/5(a)(2).

The monthly Certified Payroll shall also include a statement signed by the contractor or
subcontractor submitting that: (1) the records re true and accurate; (2) the hourly rate paid to each
worker is not less than the general prevailing wage rate required; and (3) the contractor or
subcontractor is aware that filing a Certified Payroll that he or she knows to be false in a class B
misdemeanor. See 820 ILCS 130/5(a)(2).

The Act requires that a public body shall keep all Certified Payrolls submitted pursuant to the Act for
at least three years. See 820 ILCS 130/5(a)(2). The retention of these monthly Certified Payroll
submissions for three years by public bodies is crucial to the State of

lllinois’ efforts to enforce the Act and will be of particular interest to the Attorney General’s
office in the coming months.

with the Act’'s Requirements:

No public works project may be instituted unless the provisions of the Act have been met. The
[llinois Department of Labor is empowered to sue for injunctive relief against the awarding of any
public works contract, or continuation of work under any such contract, if it is not in compliance
with the Act’s prerequisites. Contracts that are not in compliance with the Act’s prerequisites are
void as against public policy. See 820 ILCS 103/11.

Please note that this is not a complete list of all relevant requirements and prerequisites under the Act. All contractors and
subcontractors rendering services under this contract must comply with all requirements of the Act, including but not limited
to, all wage, notice and record keeping duties. For a full understanding of all of the Act’s requirements and prerequisites,
as well as the text of the Act and all related regulations, please see the lllinois Department of Labor’'s website at
www.state.il.us/agency/idol/laws/Law130.htm.
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